
Kansas Administrative Regulations
Department of Labor—Division of Employment

Article 3.—Unemployment Insurance Benefits

50-3-1. Employing unit requirements.
(a) Benefit posters. Each employer shall post and maintain an unemployment

insurance benefit poster and the certificate of registration as an employer in a
conspicuous place in each plant, branch, or establishment maintained by that employer.
Each employer shall be furnished by the secretary with sufficient copies of the poster
and certificate to enable compliance with this regulation.

(b) List of workers affected by labor dispute. Upon request by the secretary, an
employing unit shall furnish the secretary with a list showing the names and social
security numbers of all workers ordinarily performing services in the department or
establishment where unemployment is or was caused by a strike, lockout, or other labor
dispute.

(c) Information pertaining to workers scheduled for mass layoff. Upon receiving a
request from the secretary, an employer shall furnish the secretary with a list of
employees scheduled to be involved in a mass layoff, showing the name, social security
number, and scheduled date of layoff for each employee.

(d) Response to employer notice. Any base period employer who desires to request
reconsideration of a charge to the employer's experience rating account, under K.S.A.
44-710(c) and amendments thereto, shall, within 10 days from the date the notice was
sent to the employer, complete all requested information according to the instructions
contained on the employer notice and return the form by mail, telefacsimile machine,
electronic mail, or any other telephonic or electronic communications.

The employer shall provide the following information:
(1) A complete explanation of the circumstances;
(2) the date of separation, if any;
(3) the signature and title of the person completing the form for the employer;
(4) the employer's firm name and address;



(5) the date the form is completed; and
(6) any other information required by the form.
(e) Request for separation information, job refusal information, and verification of

earnings. The secretary shall be authorized to require special reports from any
employing unit to verify earnings, separation information, and job refusal information for
individuals who have performed services or refused work for that employing unit when
that information is needed for any purpose connected with the orderly administration of
the benefit provisions of the unemployment insurance law of any state or of the federal
government. In response to a request to verify earnings, separation information, or job
refusal information, each employing unit shall, within 10 days from the date the request
is sent to the employing unit, furnish all of the information requested, in the form
stipulated.
(Authorized by and implementing K.S.A. 1999 Supp. 44-705(a) and (b), 44-709(a), 44-
710(c), and 44-714(a) and (f); effective Jan. 1, 1966; amended Jan. 1, 1971; amended
May 1, 1980; amended May 1, 1983; amended May 1, 1988; amended Feb. 16, 2001.)

***** Authenticated Kansas Administrative Regulation *****


