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Article 24.—Rehabilitation

51-24-10. Penalties for violations of standards of conduct.
If a person or firm qualified by the director pursuant to K.A.R. 51-24-4 or K.A.R. 51-

24-5 is found, following the procedure in K.A.R. 51-24-9, to have violated the standards
of conduct set out in K.A.R. 51-24-8, any combination of the following disciplinary
measures may be imposed:

(a) the respondent may be issued a letter of censure by the director;
(b) the respondent may be required to create and implement a written corrective

action plan acceptable to the director;
(c) the respondent may be prohibited from undertaking work on any new cases for a

stated period of time;
(d) the respondent may be prohibited from working on the respondent's existing

caseload for a stated period of time;
(e) the respondent may be permanently or temporarily prohibited from accepting

cases from specific referral sources;
(f) the respondent's qualification may be revoked for a stated period of time; or
(g) the respondent's qualification may be revoked permanently.

(Authorized by K.S.A. 1990 Supp. 44-573; implementing K.S.A. 44-510g, as amended
by 1991 HB 2457, Sec. 4; effective March 30, 1992.)
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